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Swype Modern Slavery Policy
1. Purpose

Swype is committed to preventing modern slavery, human trafficking, forced labour, and child labour within our business operations and supply chains. This policy outlines the principles and practices we apply to ensure ethical conduct and compliance with all relevant legislation, including the Modern Slavery Act 2015 (UK) and other applicable regulations.

2. Scope

This policy applies to:

All Swype employees, contractors, consultants, and temporary staff.

All suppliers, partners, and third-party service providers who work with or on behalf of Swype.

3. Policy Commitment

Swype will:

Conduct all business operations with integrity, transparency, and respect for human rights.

Take a zero-tolerance approach to modern slavery in any form.

Identify, assess, and mitigate risks of modern slavery within our operations and supply chain.

Ensure that our procurement and recruitment practices do not permit or encourage forced or exploitative labour.

Provide training and awareness to staff and suppliers on identifying and preventing modern slavery.

Encourage open communication and provide safe channels for reporting suspected cases of modern slavery without fear of retaliation.

4. Responsibilities

Executive Leadership: Oversee compliance and ensure adequate resources are allocated for implementation.

Managers: Monitor supplier practices and ensure due diligence processes are applied.

Employees: Report concerns or suspicions regarding modern slavery practices.

Suppliers: Adhere to Swype’s ethical standards and cooperate with audits or investigations.

5. Due Diligence and Risk Assessment

Swype will:

Assess the risk of modern slavery when engaging new suppliers or entering new markets.

Conduct regular reviews of high-risk supply chains.

Require suppliers to complete ethical compliance questionnaires and agree to Swype’s Supplier Code of Conduct.

6. Training and Awareness

All employees involved in procurement, supply chain management, and recruitment will receive training on:

Identifying indicators of modern slavery.

Reporting and escalation procedures.

The importance of ethical sourcing and labour rights.

7. Reporting and Whistleblowing

Swype encourages anyone who suspects modern slavery in our business or supply chain to report it confidentially through our Whistleblowing Policy or by contacting the Compliance Team. All reports will be investigated promptly and handled sensitively.

8. Monitoring and Review

This policy will be reviewed annually and updated as necessary to reflect legal and organisational changes.
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